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SEIL Energy India is now 'great place to work'
Samdani MN / TNN / Dec 6, 2024, 22:43 IST

SEIL Energy India Limited, a major independent power producer, has been certified as a "Great Place To Work."
This recognition highlights their commitment to a positive work environment. The certification followed a
thorough assessment of SEIL's workplace culture, including employee feedback. SEIL operates a 2.6...Read Maore

MNELLORE: SEIL Energy India Limited, one of the
largest independent power producers (IPP) in
India, has secured "Great Place To Work™
certification. Seil Energy India in a statement on
Thursday said that this prestigious recognition is a
testament to its commitment to creating a positive
and supportive work environment, where

employees can thrive and grow.

“Great Place To Work" is the glebal certification on
workplace culture and envircnment. The global agency has surveyed more than 100 million employees
worldwide and used those deep insights to define what makes a great workplace. The employee survey
platform empowers leaders with the feedback, real-time repcrting, and insights they need to make
strategic people decisions. Raghav Trivedi, CEO — SEIL Energy India Limited, said, "We are delighted to
be recoanized as a Great Place To Work. This achievement is a direct result of our team's dedication,

SEIL Energy India is now ‘Great Place To Work’



https://timesofindia.indiatimes.com/business/india-business/seil-energy-india-is-now-great-place-to-work/articleshow/116053439.cms
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SEIL Achieves Great Place To Work Certification



https://www.thehindu.com/news/national/andhra-pradesh/seil-achieves-great-place-to-work-certification/article68951351.ece
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SEILEIL RECEIVES
PRESTIGIOUS
RECOGNITION

DC CORRESPONDENT
VIJAYAWADA, DEC. 5

SEIL Energy India Limited,
one of the largest independent
power producers (IPP), has
been certified as a Great Place
To Work in India. SEILEIL
operates a 2.64 GW supercriti-
cal thermal power generation
complex in SPSR Nellore
District, Andhra Pradesh.

CEO of SEILEIL Raghav
Trivedi stated that this recog-
nition underscores the compa-
ny's dedication to fostering a
positive and supportive work
environment where employees
can thrive.
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SEIL Energy certified
‘Great Place to Work’

PNS B NELLORE

SEIL Energy India Limited,
one of the country's largest
independent power producers
(IPPs), has been honoured
with the prestigious ‘Great
Place to Work’ certification.
This recognition underscores
SEIL Energy’s dedication to
fostering a positive and sup-

rtive work environment that
enables employees to excel
and grow.

The ‘Great Place to Work’
certification is a globally recog-
nised benchmark for work-
place culture. Since 1992, the
organisation has surveyed over
100 million employees world-
wide to identify key factors
defining an exemplary work-
place, with trust as a corner-
stone. Their employee survey
platform provides leaders with
actionable feedback, real-time

insights, and tools for strategic
decision-making.

Expressing his pride, SEIL
Energy India Limited CEO,
Raghav Trivedi, said, “We are
thrilled to be recognised as a
‘Great Place to Work! This
achievement reflects our team’s
dedication, hard work, and
commitment to cultivating a
culture rooted in trust, respect,
and collaboration. Our employ-

ees are our greatest strenfh,
and we remain committed to
their growth and well-being”

The certification follows a
rigorous evaluation of SEIL
Energy’s workplace culture,
including employee feedback
and cultural audits. It is regard-
ed globally as a significant
endorsement, enhancing
employer branding and attract-
ing top talent.
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SEIL earns Great

Place to Work
certification

EXPRESS NEWS SERVICE @Nellore

SEIL Energy India Limited, an
independent power producer,
has been awarded the prestig-
ious Great Place to Work certi-
fication, recognising its strong
workplace culture.

CEO Raghav Trivedi ex-
pressed pride in the achieve-
ment, noting the certification
process included employee sur-
veys and cultural audits, as-
sessing trust and leadership.

Trivedi stated, “This recogni-
tion reflects our commitment
to building a culture of trust,
respect, and collaboration. Our
employees are our greatest as-
set, and we will continue in-
vesting in their growth and
well-being.”

The certification strengthens
SEIL’s employer brand and
ability to attract top talent.
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SEIL gets ‘Great Place to
Work’ certification

M SRrRINIVASA Rao
NELLORE

THE SEIL Energy India
Limited, one of the largest
independent power produc-
ers, on Thursday recognised
as ‘Great Place to Work in
India. It is the second com-
pany in AP after Amar Raja
Batteries to receive this cer-
tificate.

This prestigious recogni-
tion is a testament to SEIL

Energy’s commitment for
creating positive and sup-
portive environment for em-
ployees at workplace.

‘Great Place to Work™ is
formed in 1992 and con-
ducts survey about employ-
ees working in different
companies over work culture
like proper infrastructure fa-
cilities, receiving salaries on
time, employees facing har-
assment from management
and such issues.

06/12/2024 TIRUPATI Pg 05

This survey will be con-
ducted by contacting em-
ployees through messages
and other possible ways,
unaware to company au-
thorities. Finally, GPW is-
sues certificate in the name
of Great Place to Work.

In a press note released
on Thursday, SEIL CEO Ra-
jiv. Trivedi expressed hap-
piness to be recognised by
GPW as Great Place to Work
certificate.
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SEIL Energy is now Great Place to Work Certified

Nellore, Dec 5: SEIL Energy
India Limited, One of the largest
independent power producers
(IPP), has been Great Place To
Work® Certified™ in India. This
prestigious recognition is a tes-
tament to SEIL Energy's commit-
ment to creating a positive and
supportive work environment,
where employees can thrive and
grow. Great Place To Work is the
global authority on workplace
culture. Since 1992, they have
surveyed more than 100 million
employees worldwide and used
those deep insights to define
what makes a great workplace:
trust. Their employee survey plat-
form empowers leaders with the
feedback, real-time reporting,
and insights they need to make
strategic people decisions.

Mr. Raghav Trivedi, CEO -
SEIL Energy India Limited, said,
"We are delighted to be recog-
nized as a Great Place To Work.
This achievement is a direct re-

sult of our team's dedication,
hard work, and passion for cre-
ating a workplace culture that is
built on trust, respect, and col-
laboration. We believe that our
employees are our greatest as-
set, and we will continue to in-
vest in their growth and well-be-
ing." The Great Place To Work

certification is based on a rigor-

ous assessment of SEIL
Energy's workplace culture, in-
cluding employee feedback,
surveys, and cultural audits.
Their recognition is the most cov-
eted and respected in the world
for elevating employer brands to
attract the right people.
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SEIL Energy is now Great Place to Work Certified

Nellore, Dec 5: SEIL
Energy India Limited, One
of the largest independent
power producers (IPP),
has been Great Place To
Work® Certified™ in India.
This prestigious recognition
is a testament to SEIL
Energy's commitment to
creating a positive and sup-
portive work environment,
where employees canthrive

and grow. Great Place To  #9 &

Work is the global authority
onworkplace culture. Since
1992, they have surveyed
more than 100 million em-
ployees worldwide and used
those deep insights todefine
what makes a great work-
place: trust. Their em-
ployee survey platform
empowers leaders with the
feedback, real-time report-
ing, and insights they
need to make strategic
people decisions. Mr.
Raghav Trivedi, CEO -

SEIL Energy India Limited,
said, "Weare delighted to be
recognizedas aGreat Place
To Work. This achievement
isadirect result of ourteam's
dedication, hard work, and
passion for creating a
workplace culture that is

built on trust, respect, and

collaboration. We believe
that our employees are our
greatest asset, and we will
continue toinvestinthergrowth
andwetbeing."TheGreatPlace
To Work certification is based
on arigorous assessment of

SEIL Energy’s workplace cul-
ture, including employee
feedback, surveys, and cul-
tural audits. Their recognition
isthe mostcoveted and re-
spected in the world for
elevating employer brands
to attract the right people.
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